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COMP REFORM IS MEMORIAL DAY GOAL 


Sig V4 WF, 


The Maine Building Trades 
was one of over 125 exhibitors at 
the annual Maine Paper Expo, Au- 


} gii8tarGivic Center on March 18 - 
219f1997, This is Maine's only trade 


show devoted to the paper industry 
and its allied trades and businesses, 
who together represent the state’s 
largest business and are major con- 
tributors to Maine’s economy. It fea- 
tured products, people, forestry and 
papermaking. The Trade’s exhibit 


had brochures, TV taped programs 
and other pieces of information on 
apprenticeship programs and labor 


activities. 


Next to the Trades booth was 
the LEAD exhibit that focused:on 
Labor Education and Development 
for “Safety Training”. Both had door 
prizes and the winners were as fol- 
lows: Trades (gift certificate donated 
by ‘Red Wing Shoes’ at Winterport 
Boot Shop, Brewer) Winner was Jim 
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Flanagan, Madison; and LEADS 
winners were Jeff Snowman, 
Bucksport and Glenn Saucier, 
Madawaska. : 

Shown in photo above (L-R)‘ 
are Rod Gillespie, President, Maine 
Building Trades, chatting with 
LEADS exhibitors John Lee, 
Owner, Sullivan and Merritt and 
Robert Farmer, District Manager, 
ABB/CE Services. 


CMP & I.B.E.W. L-#1837 
Support restructuring LD 1732 


In a joint press release, David 
Bofinger, Business Manager of IBEW 
Local #1837, and David Flanagan, 
President and CEO of Central Maine 
Power Company, announced that both 
organizations were backing the utility 
restructuring legislation sponsored by 
Senator Richard Carey (LD 1732). 

Flanagan and Bofinger both 
emphasize the necessity of having 
three major components in the Maine 
law about restructuring. “First of all, 
Maine power companies ought to be 
allowed to sell electricity after 
competition begins,” Bofinger said. 

In the bill sponsored by 


Representative Carol Kontos, the 
Maine utilities wouldn’t even be able 
to bid on providing standard electrical 
service. “That will most likely cost the 
jobs of many union members who 
produce electricity at hydro and steam 
plant locations,” Bofinger said. 

The “standard costs” issue is 
another significant provision of the 
Carey bill. “We need to pre vent 
major cost shifts from very large 
companies to smaller consumers of 
electricity,” said Flanagan. “That's 
why we propose exit fees for those 
large companies who self generate. 
We have incurred tremendous 


WORKERS MEMORIAL DAY 
April 28. 1997 
State House, Augusta, ME 


11:00 am 


Orientation, badges and material - gather outside Labor 


Committee Room, First Floor (Room 134), then everyone 
will proceed to the Third Floor of State House to talk to 


legislators 


12:30 pm 


Memorial Service - “A Day To Remember” - will be held 


on Second Floor in the Hall of Flags. 


Thoughout the day workers will be commemorating Workers Memo- 
rial Day at their worksites with a moment of silence. They will be wearing black 
arm bands in recognition of those who have been seriously injured or lost their 
lives due to health and safety dangers on the job and the unjustness of the present 


workers compensation system. Everyone is invited to participate. 


investments to serve those 
companies. There needs to be a way 
to recover those investments.” 

Bofinger also backs “securitization” 
in the Carey bill, which is a refinancing 
mechanism that enables restructured 
utilities to obtain cheaper money and 
pass on the savings to residential and 
small business consumers. 

“Every other state legislature 
dealing with electric utility 
restructuring is considering 
securitization,” said Bofinger “Other 
utilities have been able to offer rate 
decreases of up to 10 percent by using 
securitization”. 

Bofinger, who represents union 
workers at CMP, Bangor Hydro and 
Maine Public Service, said that the 
State legislature ought to be careful 
about passing a bill that could bankrupt 
the State’s electric utilities and put 
customers and workers at the mercy of 
giant out-of-state companies. 

Bofinger and Flanagan have agreed 
to offer an amendment to the Carey 
bill which provides union security in 
the event of the sale of part of a utility 
and provides severance and retraining 
benefits for laid off workers. 
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Since 1942 


By Charles O'Leary 
President 
Maine AFL-CIO 


I am sure by now that union brothers 
and sisters throughout Maine know 
that April 28 is Workers Memorial 
Day - atime to remember workers in 
Maine and the nation who have been 
injured or killed on the job. 
But the fact is that we need to do more 
than remember. We need to fight for 
the rights and future of the workers 
who are on the job today. 
The date of April 28 was chosen for 
Workers Memorial Day because it is 
the date of the passage of the 
Occupational Safety and Health Act 
(OSHA) some 27 years ago. 

OSHA Saves Lives 
The OSHA administration did not 
keep its promise to former Senator 
George Mitchell and myself to open 
offices in Portland and Bangor, 
despite his success in getting money 
budgeted for that purpose, but OSHA 
has saved lives and it has helped 
reduce fatal accidents, injuries and 
hazardous exposure to such 
substances as asbestos, lead, cotton 
dust and benzene. However, it is also 
true that we still have a long way to 
go. Thousands of workers a year still 
die from on-the-job accidents and tens 
of thousands still suffer and die from 
occupational diseases, Non-fatal 
workplace injuries affect millions of 
workers and cost us billions of dollars. 
In recent years we have had to fight 
just to keep the Republican- 
dominated Congress from erasing 
OSHA completely. 
Now we are engaged in a struggle in 
the Maine Legislature to insist that the 
Legislature review the Workers 
Compensation law, review the 
inequities that currently exist in that 
law and take responsible, corrective 
action to assure that the Workers 
Compensation Act in actuality 
functions for the benefit of Maine 
workers who are injured on the job. 

Some See Problem 
We are fortunate in this Legislature 


The Maine AFL-C10O recently held 
its annual “Legislative Conference” 
in Augusta with union members at- 
tending from all parts of Maine. 
They gathered to discuss Labor’s 
legislative agenda and be ac- 
quainted with the legislative pro- 
cess. They also had the opportunity 
to hear and meet knowledgeable 
speakers such as Senate Present 
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to have some members of the House 
and Senate who recognize these 
inequities and who are working to 
correct them. 

Among these legislators are Sen. 
Mary Cathcart and Rep. Pamela 
Hatch who are the co-chairs of the 
Joint Standing Committee on Labor. 
In this Legislature and previously, 
they have spent many hours working 
on this subject and listening to 
testimony. Over the last year or more 
Maine newspapers have printed 
numerous editorials urging that the 
Legislature not touch the sweeping 

Workers Compensation changes 

made in 1992, They recently issued 

a joint statement in response to these 

“do nothing” editorials which says in 

part: 

“The editorial suggests that the 

dramatic savings in workers 

compensation premiums and the 

reduced number of claims are due 

primarily to increased safety and 

fewer lawyers representing 

employees, This explanation fails to 


“tell the whole story.” 


“There are two main reasons for 
the cost savings to businesses: drastic 
cuts in benefits and protections for 
injured workers, and more 
competition among insurance 
carriers,” 

Benefits Slashed ... 

“Consider the following aspects of 
the 1992 reforms: The amount of 
time an employee can receive 
compensation for a permanent partial 
injury was cut in half, from 520 to: 
260 weeks. The maximum weekly 
compensation level was reduced and 
the inflation adjustment eliminated.”" 
“The waiting period for benefit 
eligibility was extended from three 


‘to seven days, causing a dramatic 


reduction in the number of short-term 
injuries in the system, but not a 
dramatic reduction in the number of 
actual injuries.” 

“Insurers were given the right to 
suspend benefits unilaterally, Medica 


continued on page 12 


Mark Lawrence and House Speaker 
Elizabeth Mitchell. Other important 
participants and keynote speakers 
were (shown L-R); Christine 
Hastedt, Equal Justice Project; Bar- 
bara Niccoli, Nat’l AFL-CIO Field 
Rep.; Karen Nussbaum, Dir., Work- 
ing Women’s Dept., AFL-CIO; and 
Charles O'Leary, President, Me. 
AFL-CIO. 
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LL 
THE UBC REACHES OUT TO NON-UNION WORKERS 


The carpenters union formed in 
Maine over lOO years ago. The union 
continues to grow and is preparing for 
the next century. The goal to organize 
the unorganized has been a central 
part of the organization since its’ 
inception. The union means different 
things to different people. A union 
member understands what it means to 
belong to an organization dedicated 
to improving the standard of living for 
all workers. They know the benefits 
and responsibilities that come with it. 
Historically, the unions primary goals 
were to improve wages and conditions 
on jobs and protect the integrity of the 
craft. While doing that they invited all 
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qualified carpenters to join in the 
effort. In modern times, the fight has 
expanded to include a wide array of 
employment and social issues. 
Training and quality craftsmanship 
continue to be one priority. The unions 
effort to maintain high standards for 
the entire industry has been 
compromised by some business and 
user efforts to cheapen the crafts and 
build cheaper quicker. Specialty has 
become a standard in the industry. 
Some workers do repetitive tasks day 
after day, year after year. Some never 
expand their skills or opportunities. 
Taxpayer funded training programs 
designed to accommodate contractors 
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whose aim is to further cheapen the 
craft adds to the problem. Companies 
thrive on these ~government hand- 
outs being marketed to them, all 
assisting in the effort to increase 
profits and lower wages. This 
marriage of users, abusers and ill 
advised providers cheat all except 
themselves. The end result has been 
the industry is now flooded with 
cheap, partially trained workers. 

As the industry changes, the 
carpenters union changes with it but 
remains constant in its’ effort to 
organize the quality craftsmen and 
craftswomen. This union is one of 
those who work to protect the interest 
of all workers. We are fortunate to 
have among our ranks some of the 
leading labor activists in the state. 

Many workers don’t understand the 
union. Some believe it is an 


employment agency or employer. It's 
not. The union is ah organization of 
workers collectively working to 
improve the trade and it’s position in 
the industry. All members, from 
apprentices to supervisors, share the 
costs of having union representatives 
and offices. The members 
contributions on average represent a 
small percentage of the earnings they 
receive in excess of those not 
represented. Benefits far exceed those 
offered by those non-union 
companies, if they offer any at all 
Another common misunderstanding 
about the carpenters union is that only 
carpenters may belong. Although there 
are over 1000 workers represented by 
the carpenters union in Maine, many 
are actually employed in other trades. 
We have among us a couple of hundred 
millwrights, some are the best to be 
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Address CHANGED? 


Srothers and Sisters, we want 
| you tc have your Record! 
When you have a change of 
| address, please lot us know, | Gy 
Be sure to include you old ad- 
| dress and please don't forget 
to fill in L.U. No. This informa- 
J] ten wit be helptut in checking 
and keeping our records 
J staion. 


if you have changed local 
unions, we must have num- 
bers of both. 


PRESENT LOCAL UNION NO. 


FORMER LOCAL UNION NO 


Sale + Bp Code 


Mall To: Circulation Department, Labor record, P.O. 1523, 
Windham, ME 04062 
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SOLVE THE MYSTERY ADVERTISER 


SAU ROMOTIONSP 


| PICK UP 
| LABOR RECORD AT 


[MUST BE RECEIVED BY 5-25-97. 


found. We represent piledrivers, 
drywall installers, shipbuilders, roof 
truss builders, mill cabinet workers, 
stair and window builders, many 
workers at various paper mills and 
many others. On construction sites and 
in plants and shops, carpenters work 
together. 

The carpenters union has proven to 
be an organization that will survive 
recessions, depressions wars, political 
and business attacks. The union is 
changing to meet the demands and 
challenges confronting the states’ 
carpenters. Change we will, but only 
to strengthen the power and position 
of the organization to effectively 
represent those members who seek a 
better standard of living for 
themselves, their families and their 
communities. 
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HOUSE DEMOCRATS LOSE 
TWO SEATS - The pending 
resignation of Rep. Bill 
Richardson ( D-N.M.) and the 
recent death of Rep. Frank Tejeda 
( D - Tex. ) have caused 
Democratic leaders to scramble to 
find candidates who can retain 
those seats for the Democratic 
House minority. 


Pan <* ? 
RULES: find the mystery advediaes by,un- 


scrambling the letters. Then complete the 
form on the left and mail it to: 


SCRAMBLED LETTERS 


P.O. BOX 1523 


WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WINNER 
CHOEN AT RANDOM FROM CORRECT 


Central Maine Power 
Harold Ames, Arrowsic 
U.A. PIPEFITTERS L-783 


ftiee PT Pa Thal EY | 


490 Pleasant St. 
Lewiston, Me Exit 13 Maine Turnpike 


woes. 7, NSDQ UH 


| ENTRIES RECEIVED. WINNER WILL BE 
J PUBLISHED IN NEXT EDITION. 


Wheel to Spin 
Union Made! 


abor-Day week will be unlon- 
L made and unlon-members’ week 


on the popular Wheel of For- 
tune tclevision qulz show Uhis year. 
All prizes on the shows broad- 
cast thal week will be unlon-made, 
and all the shows will feature con- 


207-784-2331 


e COCKTAIL PARTIES 
e SAUNA ¢ JACUZZI 

e EXERCISE ROOM 

e ENCLOSED HEATED 
POOL WITH BAR 


testant teams made up of lwo 
unlon-family members.The shows 
will be taped Aug. 1 at the Ohlo 
State Fair In Columbus for broad- 
cast Labor-Day week. Auditions for 
unlon-member family contestants 
will be held In Boston, Chicago and 
Los Angeles In June. Details on par- 
UcipaUon are available from Individ- 
ual unions. 


e FULL RANGE OF ROOM 
ACCOMMODATIONS 

e SPECIAL WEEKEND 
RATES AVAILABLE 

e AMPLE FREE PARKING 


e BANQUET & 
MEETING FACILITIES 
FROM...2 to 500 people 

e WEDDING RECEPTIONS 

e REHEARSAL DINNERS 
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Recognize this shape? You see it everyday. 


(And yet you don’t.) It’s what connects you to your 


friends, cold sesame noodles, your optometrist 


and radio contests. As well as services like Call 

Waiting, Caller ID and Call Manager. What is it? 

It’s the little opening in your wall. See? Where 

that wire goes. The one that makes all of the i 
above possible. And one company F 
brings it all to you. Maybe you'll 


recognize the name: } 


Connected to the way you live. 4 
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“We Guarantee It” 


Everyone here at CMP 


is committed to offer- 
ing you timely and 
courteous customer 
service. We always 
have been. 


Now we’re 
backing this 
commitment 
in writing, 
with a 
Customer 
Service 
Guarantee. 


“When you have 

an appointment, 

_ I'll be there 
on time.” 


“Your new service 
will be hooked up 
on schedule.” 


“We check and 
recheck your bill 
for accuracy.” 


Central Maine Power 


Standing from left to right: Tracy Dame, Customer Service Representative; Stephen Daniels, Energy Advisor; 
Reggie Cram, Field Operations; Jeff Quirk, Lineworker; Connie Davis, Client Services 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
~ workers’ comp and 
keep good jobs in Maine. 


feroerr a] MAINE 
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INSURANCE CO. 


Partners for Workplace Safety, 


U.A, Local 217 


Plumbers 
& 
Pipefitters 


By Joseph Asali 
Business Manager 


Well, everything is starting to 
pick up again. National 
Semiconducter is going good and 
bringing good paying jobs to the 
union employees, but our hearts still 
go out to our non-union counterparts, 
working hard for substandard wages 
and for absolutely no benefits. With 
all the technology on the horizon, we 
are looking at a new building in 
Gorham, to expand our training fa- 
cility and office space. If you believe 
you will be in need of office space, 
call Joe Asali at Local #217, tel. 878- 


Ess SD 


foe 


2231. We have not locked up a deal 
on this building in Gorham (with 
Office space), but could in a few 
months, We may possibly be leas- 
ing our existing building in Portland. 
Feel free to call me about any of 
these two options. 

Hopefully, we will be able to 
convince those that we must train the 
work force that will be supporting 
our young into the next century, is 
the right thing for our customers, 
companies and economy. Providing 
Continued on page 5 


Who Is Nafta Helping? 
Workers in all three countries are losing. New jobs never appeared, # 


# incomes are dropping. But Big Business says it's 
H working and we should expand it. 
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TheU.S.tradedeficit 
with Mexico is growing fe me fy 
because of 
70% 
drop in 
2 a buying 
+ 1996 power for 
$16 ' Mexican 
billion “5 workers 
sinca 


Mexico 
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46 Main Street 
Yarmouth, Maine 04096 
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WRIGHT & MILLS 


Trial Attomey Since 1952 


Automobile Accidents 
Personal Injury 
Disability Discrimination 
Workers’ Compensation 


Malpractice Cases 
Criminal Law 
Divorce/Custody 
Wrongful Death 


Carl R. Wright; Peter Mills; Janet T. Mills, : 
Kenneth A. Lexier, Robert Conkling, and Paul Sumberg. 


Short Term Health Plan Fills the Gap 


by Don McNamara 
Labor Representative 
Blue Cross and Blue Shield of Maine 


Blue Alliance Short Term Health Plan 
was recently introduced by Blue 
Cross and Blue Shield of Maine’s 
affiliate, Blue Alliance Mutual 
Insurance Company. The new plan is 
designed for people who find 
themselves temporarily without 
permanent health insurance — and are 
looking for an affordable “stop-gap” 
plan until they are able to join a 
regular insurance plan. 

Blue Alliance Short Term may be a 
perfect solution for someone you 
know. If you've just joined a group 
and are in the waiting period for 
insurance — if you're changing jobs 
and only need temporary protection 
from unexpected illness or accidents 
— if you know a recent college 
graduate who's looking for work — 
for all of these people, Blue Alliance 
Short Term offers the flexibility they 
need. 

The Blue Alliance Short Term Health 
Plan offers a choice of four deductible 
levels ($250, $500, $1000 and $2,500) 
and a choice of two coinsurance 
options, with the insured person 
responsible for 20% or 50% of the 
first $5,000 in medical expenses. After 
the first $5,000, the plan covers up to 
$2 million lifetime per covered family 
member. 

The plan covers most emergency or 
unexpected needs, such as daily 
hospital room and board, operating 
and recovery rooms, required 
admissions tests, emergency room 
services, physician outpatient care in 
certain circumstances, office visits for 
a medical condition, outpatient lab 
tests and X-rays, and prescription 


drugs. To keep premiums as low as 
“peserpreprtmie™plan™ focuses ‘on 


providing a safety net’ for accidents © 


or unforseen illnesses — so it does 
not cover many non emergency 
treatments or routine medical care. 
The plan is medically underwritten 
does not cover pre-existing 
conditions. 


Blue Alliance Short Term Health Plan 
can be purchased for terms as short 
as one month, with a maximum length 
of six months. A policy may begin on 
any day of the month, and partial 
months can be covered as long as the 
policy lasts at least one month. A 
second policy can be applied for after 
the first one ends, for a maximum 
covered period 12 months. Monthly 
payments range from $32 to $257 
depending on age, sex, deductible and 
coinsurance options selected, and 
whether the customer decides to pay 
up front or monthly. 


What separates this plan from other 
temporary health plans is the potential 
transferability of a pre-existing 
condition to Health Choice, Blue 
Cross’s insurance plan for individuals 
under 65. If a Blue Alliance Short 
Term Health Plan policyholder with 
a condition that developed while 
covered by that plan immediately 
enrolls in a Health Choice $2,000 or 
greater deductible plan after their 
Short Term plan expires, that 
condition will be covered by the 
Health Choice plan and not treated as 
a pre-existing condition. 

Through its flexibility in deductible 
and coinsurance options, length of 
term, and starting date, the Blue 
Alliance Short'Term Health Plan is an 
optimal plan for people who find 
themselves temporarily without 
regular health coverage. If you know 
someone who could benefit from this 
type of coverage, please contact us at 


1-800-585-0099, 


Westfield Capital Management 


Financial Investment Advisors 
"Individual Investment Management" 


One Financial center 
Boston, MA 02111 


Tel: (617) 345-0444 
Fax: (617) 345-0975 


U.A. Local 783 
Plumbers 


& 
Pipefitters 
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Charles E. Hurley 


There’s not much work going 
on at the present time. There is a 
shutdown scheduled for June Ist at 
Hinckley. A shutdown at Seabrook 
starts May 10th. 
_ _ We like to get some of that 
multi-million dollor project at Bates 
College. We’ ve had quite a few jobs 
at Bates College in past years and 
they turned out very well. Let’s 
hope. 

Congress has been trying todo 
away with Davis-Bacon, now they 
are trying to take away overtime 
benefits by forcing workers to take 
time off to keep within 40 hours. 
That’s an injustice! 

Any member changing address 
should notify Labor Record.. 

We have lost two more long- 
time members. 

Brother Lionel Labbe died 
March 16, 1997 at Laconia, N.H. He 


was a welder. He was also a mem- * 


ber of the Musicians Union of 
Maine. He was a great trumpet 


player. He joined the band at one of 


our parties. He did a great job.. 

Brother Gerard L. Morin died 
March 17, 1997 in Auburn. He was 
amember of Local 783 for 22 years. 
He served as chairman of the Ap- 
prentice and Finance Committee, 
and was also a member of the Ex- 
ecutive Board. 

He was a founding member of 
St. Philips Church and served on the 


Continued on page 8 
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NATIONAL TRADES 
CONFERENCE 


Several union tradesmen attended 
the 1997 National Conference of the 
Building & Construction Trades Dept., 
AFL-CIO, held recently in Washing- 
ton D.C. The Conferences theme of 
“Mission Unstoppable” focused on 
“ORGANIZING” and significant leg- 
islation pending before Congress such 
as transportation, comp time, anti-salt- 
ing, etc. 

During the three day event union 
members visited all four offices of 
Maine’s Congressional Delegation to 
discuss Labor’s issues. Shown with 
Cong. John Baldacci (second from 
Right) are (L-R) Allen Wyman, ME 
Council Rec. Sec/Carpenters L-1996; 
John P. O’Brien, B/M, Painter’s L- 
1915; and Son john, II (seated), Rec. 
Sec L1915; Cong. Baldacci; and Me. 
Council Pres. Rod Gillespie, B/R, 


1.U.0.E. L-4. 
SS Ee 


U.A. Local 217 


continued from page 4 


jobs, we k:ow, spills into the sur- 
rounding trades and local market- 
place, bringing propserity to all. 
Cianbro has taken over as Construc- 
tion Manater at National, we are 
looking forward to working side by 
side with his employees, and edu- 
cating them to the need for recipro- 
cal benefits, whether they are em- 
ployed by Cianbro or any,other,com= 
pany. 

Maine Yankee will also be 
bringing a lot of work, with its un- 
scheduled outage. We hope we will 
be able to get it back on line soon 
for our Maine Yankee rate payois. 
The State of Maine Building Trades 
arc grateful, for their use of skilled 
craftsmen. 

SD Warren will te putting in 
two coaters and alsv a shut down on 
No. 14 papermachine. 

We must get all union to pull together 
for the expansion at BIW and give 
our friends in Bath a helping hand on 
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U.A. Local 321 
Plumbers 


& 
Pipefitters 
- ytite py 


By David Savage 
Business Manager 


The June meeting of Local #321 
will be a notified meeting to vote 
on the wage increase due July 13. 
Also there will be a vote on partici- 
pation in the National Pension Fund. 
Willette’s Welding FAB shop and 
office complex was totally de- 
stroyed by fire. Work has started on 
construction of a new one at this 
time. . 

Work throughout the area looks 
fairly promising with numerous 
mills proposing extensive capital 
projects. 

UA welder certification will be 
held at Local #217 in May. Those 
needing to upgrade or re-certify and 
first time should contact this office 
as soon as possible so we can sched- 
ule a time for you. 

There are several bills in the 
Maine Legislature that we will need 
to stay abreast of. Your help will be 
needed to contact your Representa- 
tive or Senator. You will be con- 
tacted either by me, the AFL-CIO 
or this office when the time comes. 

By now you should have received 
a letter from Gen. Pres. Maddaloni 
regarding donations to the U.A. Po- 
litical Education Committee 
(UAPEC). Please give as much as 
possible so that we may elect our 
friends and defeat our enemies. 

SSS SS eee 
issues we can support. This is going 
to bea lot of work for Maine citizens 
and all people of the surrounding ar- 
eas. Continued on page 8 
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Rebuilding America’ s Schools 


By 
Congressman John Baldacci 
Second District 


Since being elected to Congress , I 
have visited many schools throughout 
Maine. Although I am Always - 
impressed by the innovative work 
being done by teachers and students, 
T am sometimes shocked by the poor 
physical condition of the schools 
themselves, Later this year, Congress 
may finally take action on a bill that 
would address this crisis of 
overcrowded and crumbling schools. 
I am an original cosponsor of The 
Partnership to Rebuild America’s 
Schools Act of 1997, an initiative that 
could help fund a number of school 
construction projects in Maine and 
throughout the country. 

This legislation, which is currently 
awaiting action in both the House and 
Senate, is.based on the belief that 
America’s school children should be 
taught in safe and comfortable 
facilities. To prepare the next 
generation for the 21st Century, and 
the global trade and technology 
demands that will arrive with it, our 
schools should be equipped with 
computers, state-of-the-art science 


labs, and other tools needed to 
succeed, 

To meet these goals, the federal 
government must make a substantial 
investment in our educational 
foundations—the schools themselves. 
In Maine and across the country, 
many schools that were built half a 
century are now rundown, 
overcrowded and under-equipped. 
According to a report from the 
General Accounting Office (GAO), 
one third of our nation’s schools need 
major repair or outright replacement, 
while 60 percent need work on major 
building features, such as cracked 
foundations. Nearly half lack even the 
basic electrical wiring to support 
computers, modems, and other 
technology. 

According to the GAO study, 
Maine ranks 12th highest in the 
country in schools reporting building 
problems. Thirty-eight percent of the 
Maine schools that participated in the 
federal survey reported at least one 
inadequate building, and six out of ten 
complained about one or more 
deteriorating feature, such as 
windows or plumbing. A staggering 
seven out of ten reported inferior 
lighting, ventilation, or other 


Cong. John E. Baldacci 


environmental factois, 

As both a Congressman and the 
father of a school-age child, it is 
unacceptable to me that we 
continue to send our children to 
deteriorating schools, This year, 
nearly 52 million students were 
admitted to our nation’s schools, 
the highest figure in the history of 
our republic. The figure is expected 


to rise during the next decade, and 


I believe it is our responsibility to 
ensure that they are welcome to 
safe and well-equipped schools. 
The proposal offered by President 
Bill Clinton and Education Secretary 
Richard Riley, seeks to provide states 


with $5 billion in grants that are 
expected to spur $20 billion in new 
resources for school modernization. 
This represents a 25 percent increase 
above current funding levels, and a 
healthy start in rebuilding our schools. 
The legislation would award grants to 
state Education Departments, which 
in turn would decide how to 
administer the funds. In many cases, 
schools will be able to use the grant 
money to underwrite up to half the 
interest payments on a school 
construction bond issue. One of the 
hallmarks of this legislation is that it 
allows state and local school districts 
the flexibility to use the funds as they 
see fit. 

I will keep the people of Maine 
informed as this crucial proposal 
makes its way through the legislative 
process. As someone who appreciates 
the role that education plays in 
ensuring we meet the challenges of 
the next century, I look forward to 
working with my colleagues on 
legislation that will greatly improve 
the lives of children from Washington 
County to Washington D.C.. 


How Maine’s People’s 
Veto Process Works 


Dan Gwadosky 
Maine Secretary of State 


On April 4. 1997, a group of Maine 
voters filed an application to require 
the State’s two-year bienial budget be 
subject to a people’s veto, The 
people's veto process was added to the 
Maine Constitution in 1909 by a 
popular vote of nearly 3 to I. Since 
that time 22 people's vetoes have 
appeared on the ballo, 10 of which 
were successful 

To send the people's veto on the 
State budget to referendum, the 
supporters must gather 51, 131 
signatures, 10% of the vote cast for 
governor in 1994, and file these with 
the Office of the Secretary of State 
by the hour of 5 p.m. June 25 1997, If 
the supporters fail, the State’s two 
year budget which was passed by the 
Legislature and signed by the 
Governor will become Law. If the 
supporters are successful, then a 
“stay” is automatically placed on the 
budget preventing it from taking 
effect until an election can be held. 
This means that the budget will not 
take effect at the start of the State's 
fiscal year on July 1, 1997, as planned. 


Dan A. Gwadosky 


The Maine Constitution requires 
the Governor to issue a proclamation 
calling for a vote of the people's veto 
at the next statewide election, not less 

. than 60 days nor more than six months 
from the date of the Governor's 
proclamation. If there is no statewide 
election scheduled during that time, 
the Govemor must call for a special 
election to be held. Because of certain 
deadlines required by the Constitution 
and Maine law, the election would 
likely be held sometime between 
September of 1997 and January of 
1998. 


ATTORNEY FEES AND INJURED WORKERS 


by Ralph L. Tucker 
Contributing Correspondent 


Under the 1993 reform law, 
injured workers who claim 
workers compensation must 
now pay their own litigation 
costs . Litigation costs include 
attorney fees! except witness 
fees, transcript costs:and 
depositon charges, as well as 
the cost of obtaining medical 
reports . 

In the past, such litigation 
costs were considered part of the 
overhead cost for running a 
workers’ compensation system, 
and such litigation costs were 
absorbed as part of the insurance 
premium. Thus, from 1964 to 
1985 the Workers’ Compensa- 
tion Comnission could assess 
litigation costs against an in- 
surer as long as the Employee’s 


Maine law requires the Secretary 
of State to draft the ballot question in 
“..a simple, clear concise and direct 
manner that describes the subject 
matter of the people’s veto...” Maine 
law further requires that the question 
“\..must be phrased so that an 
affirmative vote is in favor of the 
people’s veto... ‘As Secretary of State. 
I use a group of specially appointed 
persons known as the Ballot Clarity 
Board to advise me in the process of 
formulating a question. The group, 
comprised of literacy experts, 
democracy educators and other 
volunteers, helps me to ensure that the 
question I approve can be understood 


by the average voter. The question for 
this people's veto effort is as follows. 
“Do you want to reject the State’s 

two-year General Fund budget 
passed by the Legislature and 
signed by the Governor?” 

If an election is held, an affirmative 
or “YES” vote would approve the 
people’s veto and prevent the State’s 
two-year budget from becoming law. 
A negative or “NO” vote would defeat 
the people’s veto and permit the 
State’s two year budget to take effect. 

For more information on the 
people's veto process, visit our web 
site at: 
hitp:/www.state.me.us/sos/sos.him 


disputed claim was “reasonable 
and brought in good faith” 

“This standard was in effect 
for 20 years. The amount of fees 
were regulated by the state 
agency. 

In 1984 the law was tight- 
ened up when litigation costs 
were allowed only if the Em- 
ployee “prevailed” in their 
claim, but until 1992 Employ- 
ees with valid claims could still 
obtain reimbursement for rea- 
sonable” litigation costs if they 
won, This approach to attorney 
fees similar to many other laws 
allowing recovery of attorney 
fees. I have a list of over 100 
different Federal statutes which 
allow recovery of attorney fees 
by aclaimaint and of 41 differ- 
ent types of Maine statutes 
which allow the award of liti- 
gation costs. This includes ev- 
erything from the Maine Human 
Rights Act to the Severance Pay 
Law to plumbing code viola- 
tions. 

The reason for allowing re- 
covery of attorney fees is easy 
to understand: Injured workers 
do not have resources to pursue 
aclaim. This issue has been stud- 
ied in the past President Rich- 
ard Nixon convened the Na- 
tional Commission on state 
Workers’ Compensation Laws 
in 1972 . The Commission re- 
port was issued in 973 and said, 

“It is unrealistic to expect 
that workers will receive 
prompt, equitable and adequate 
benefits, or anything approach- 
ing them, if they are left with- 
out the opportunity to obtain 
legal representation .., No State 
administration presently is 
equipped to provide all claim- 
ants with the advice and assis- 
tance that they require. Even if 
such personnel were available, 
it is doubtful that agency Em- 
ployees could provide the advo- 
cacy that often is required, 
sometimes directed against the 
agency or the system itself. At- 


Ralph L, Tucker 


torneys and Unions provide al- 
most the only source of pressure 
for operating or changing the 
system on the claimaint’s be- 
half” ; 

Thus, the need for litigation 
Cost to support injured workers 
were recognized as fundamen- 
tal to the integrity and legiti- 
macy of the workers’ comp 
claims procedure. If the Em- 
ployee is unable to obtain legal 
help the process will soon lose 
it’s legitimacy. 

Despite these warnings 
the insurance industry in a mo- 
ment of zeal was able to obtain 
a repeal of the employee's right to 
legal cost in Maine in"1993. It 
is important to understand that 
Actuary John Herzfeld, in his 
August 27, 1992 report evalu- 
ating the cost savings from the 
1993 Blue Ribbon Refoms, 
stated that repeal of Employee 
attorney fee provisions would 
not be a major cost item: “After 
reviewing some Maine data on 
the percentage of dollars paid to 
claimant’s attorneys, we have 
selected a -1% rate impact for 
this change.” 

The actual cost of attorney 
fees is not significant in the 
overall system. The real savings 
in workers’ compensation are 
due to the direct benefit cuts. 

However, restoring the 
Employee’s right to attorney 
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Crisis in 


Maine, and the nation, face a crisis 
in affordable housing. 

Evidence of the crisis is easy to 
find. Every night in Maine 400 to 500 
people are homeless and have to rely 
on emergency shelters for housing. 
Waiting lists for subsidized housing 
are months or years long. Well over 
50,000 Maine families live in homes 
or apartments they cannot afford. 

Funding has been cut dramatically. 
In Maine, the principle state fund 
dedicated to affordable housing has 
been cut in half. 

At the federal level, the budget for 
the Department of Housing and Urban 
Development is 28% of its level in 
1980. In the past year alone the HUD 
budget was cut from $25 billion to $19 
billion. 

The problem though, is not simply 
the lack of money. The problem is the 
lack of political will to see housing 
as a basic need. 

The total federal spending to 
subsidized housing is substantial. The 
federal government spends about 


» $120, billion, onhousing,.annually.__ 
* Most of it is allocated by the Internal 


Revenue Service, as federal income: 
tax deductions for home mortgages 
and property taxes. Those two uses 
total nearly $70 million. 

Many working families don’t use 
the tax deductions from a home 
because they don’t itemize on tax 
returns. Half the total deductions for 
home mortgages comes from 
households with annual incomes of 
$100,000 or more, even though they 
make up for less that 6% of all tax 
returns. 

The current federal housing system 
amounts to an entitlement subsidy for 
the wealthiest Americans. For the 
poorest Americans, though, the 
system is a lottery. Only one in five 
low income families eligible for 
subsidized housing actually receives 
it. In Maine, the number of families 
on waiting lists for subsidized housing 


fees would be very significant 
in restoring integrity and fair- 
ness to the dispute resolution 
procedures in worker’s compen- 
sation. It would be a double 
tragedy for injured workers to 
be denied even the reduced ben- 
efits which are left. The award 
of attorney costs against those 
insurers who fight valid claims 
in an efficient market mecha- 
nism. It puts the cost directly 
on those responsible, and dis- 
courages meritless claims. It 
levels the playing field a little 


_ bit, and Employees can be as- 


sured that if they have a claim 
at least they will get to make 
their argument. 

The California Workers’ 
Compensation Institute also did 
a study of litigation in workers’ 
compensation and issued A Re- 
port To The Industry in the late 


David Lakari 
Director 


in Housing 


is approximately the same as the 
number of units available. There is 
simply not enough available. 

The Housing Authority allocates its 

subsidy among five groups. These are 
first time home buyers; existing low 
income home owners who can’t 
afford repairs to their homes; people 
with special housing needs; renters 
‘who can’t afford their rents; and the 
homeless. 
Over the past year we have used our 
scarce resources, such as state or 
federal housing grants, to help a 
substantial number of each group. We 
financed homes for 2,000 first time 
home buyers, for example, and 
financed repairs to help 1,200 low 
income home owners. We also 
financed several hundred units of 
affordable housing for low income 
fenters or people with special housing 
needs. 

We're planning to finance a similar 
number of homes and apartments in 
1997. In doing so we are using 
unallocated grant funds from previous 
_years. By, the.end of this year, those 


resources will be gone. This means, ©” 


without an increase in state or federal 
subsidies, out level of production will 
drop substantially in 1998, to about 
half the 1996-97 levels. 

This will adversely effect the 
housing opportunities for thousands 
of lower income Maine families, and 
it will adversely effect Maine’s 
economy. 

The income and jobs created by 
housing activity MSHA finances far 
outweighs the direct grant subsidies 
the agency uses in its programs. That 
is because the state grants can 
leverage millions more money in low 
interest rate loans by coupling the 
grant with our tax-exempt bonds. 

Over the next months we will be 
working hard to rebuild a 
constituency that will support decent, 
affordable housing. I hope you will 
work with us. 


1970's. The report concluded as 
follows: Despite some dissat- 
isfaction 84% of the repre- 
sented litigants -- the highest 
consensus area in the study - 
~say they definitely or probably 
would hire an attorney in the hy- 
pothetical if you had it to do 
over again’ situation. Again, the 
dominant reasons for depen- 
dence on an attorney relate to 
the complexity of the procedure 
even after having experienced it 
first hand. Few products in the 
American marketplace can 
command a product loyalty 
workers compensation litigants 
attach to the attorney.” 

(Mr. Tucker is a former chair- 
man of the Maine Workers’ 
Compensation Commission, 
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MAJOR PROBLEMS WITH H.R.1 


Cuties Tom Allen 
First District 
Among the first votes I cast 
as a member of Congress con- 
cerned an issue vitally important to 
labor. H.R. 1, entitled the Working 
Families Flexibility Act of 1997, 
sought to provide compensatory 
time for employees in the private 
sector. While supportive of the 
stated objective of the bill, I voted 
against H.R. 1 because it does not 
provide adequate protection for 
works. Employees need to be pro- 
tected from potential abuses. 
Sponsored by North Carolina Re- 
publican Cass Ballenger, the bill 
would amend the fair Labor Standards 
Act of 1938 to allow employers to 


offer employees to choose compen- 
satory time in lieu of monetary over- 
time compensation, at a rate not less 
than one and one-half hours for each 
hour of employment for which over- 
time compensation is required under 
the Act. 

There are three major problems with 
H.R. 1. 

First. It does not protect a worker's 
right to earn comp time or choose 
overtime pay, under H.R. 1, an em- 
ployer can ask individual employees 
to choose comp time. There are risks 
of coercion if employers can pick and 
choose among employees. Employees 
who need overtime pay might feel 
pressured to take comp time instead. 

Second, H.R. | fails to give work- 
ers the choice of when to use their 
comp time. The language of the bill 
allows an employer to refuse grant- 


Cong. Tom Allen 
ing comp time if it “unduly disrupts” 
the activity of the company. The defi- 
nition for an undue disruption is left 
to ~the interpretation of the employer. 
Finally, H.R. 1 allows for the ac- 
cumulation of too much comp time. 


The bill allows for 160 hours. or four 
weeks. There are few jobs where an 
employee could take off four weeks, 
plus vacation time, in one year with- 
out having “unduly disruptive” effect. 
Employees could accumulate but 
never use their comp time. Also em- 
ployers could replace paid vacation 
time with comp time. In this situation 
comp time would cease to be com- 
pensation and, instead, would be a net 
loss for workers. 

I support the Fair Labor Standards 
Act of 1938. Employees deserve to 


eam a living wage from forty hours** 


of work. The purpose of compensa- 
tory time and overtime pay is to pro- 
vide a bonus for work in excess of 
forty hours. Comp time should not 
provide an avenue for employers to 
hire fewer workers or reduce their 
wages, 
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Clinton code attacks sweatshops 


* LLL. Bean is among the 
companies that helped to 
develop standards for apparel 
industry working conditions. 

By SONYA ROSS 

Associated Press 

Acknowledging “sweatshop 
labor will not vanish overnight,” 

President Clinton Proposed a code 

of conduct recently to help improve 

working conditions in the apparel 
industry. 

Joined by a task force of human 
rights groups, unions, religious 
leaders and a few clothing 
manufacturers, Clinton urged 
companies to adhere to the voluntary 
standards so children and adults won't 
have to work long hours for abysmally 
low.pays... 


Bi PS 


“We support the proposition that 


businesses are in business to make a 
profit,” Clinton said “But in our 
society ... we know that human rights 
and labor rights must be a part of the 
basic frame work within which all 
businesses honorably compete.” 

L.L. Bean, Nike Inc., Reebok 
International Ltd., Liz Claiborne Inc., 
Patagonia and Nicole Miller were 
among the corporate members who 
signed on to the agreement Monday. 
L.L. Bean was part of a group of 
garment and shoe makers formed last 
fall to plan standards to ban sweatshop 
labor. 

But some human rights groups say 
the code proposed by Clinton does not 
go far enough. 

“It calls for an end to child labor, 
prison labor and physical abuse, but 
it does not set standards for work with 
dignity,” said Elaine Bernard, director 
of Harvard’s trade union program. 

The code, she said, is tantamount 
to giving “the good house keeping 
seal of approval to a kinder, gentler 
sweatshop.” 

Clinton admitted that in order for 
the code to succeed, it must be 
embraced throughont the apparel 
industry. 


“We know sweatshop labor will not 
vanish overnight,” Clinton said. 

“Our real measure of progress must 
be in the changed and improved lives 
and livelihoods of apparel workers. 
That is why we need more companies 
to join this crusade.” 

Highlights of the code include a 
guaranteed minimum wage pegged to 
existing standards in individual 
nations, a maximum 60-hour work 
week with at least one day off, and an 
independent monitor of conditions in 
overseas factories used by U.S. 
companies. 

It also would bar harassment and 
abuse in the workplace and prohibit 
using workers younger than 15. 

Gene Sperling, chairman of the 
president’s National Economic 
Council, said the, provisions are 
impoftant™ ‘because sweatshops 
employ many of the more than 80 
million children working in 
“exploitative and hazardous 
situations” worldwide. 

“The agreement in itself does not 
end sweatshops, it is the actions that 
will take place from here,” Sperling 
said, 

The code would allow participating 
companies to use a “no sweat shops” 
label on their garments—a 
designation critics said would be 
unfairly extended to companies like 
Sportsgear-giant Nike, which pays’ 
Vietnamese factory workers 20 cents 
an hour. 

“If this task force is serious about 
eliminating sweatshops, it must call 
on companies to pay a living wage, 
not just the minimum they can get 
away with,” said Lora Jo Foo of San 
Francisco's Asia Law Caucus. 

Michael Posner, a human-rights 
advocate who served on the task 
force, acknowledged the prevailing 
wage in some countries probably is 
“not good enough.” 

But, he added, members had to be 
realistic about their inability to 
stipulate a “living wage” in every 
comer of the globe. 

Reprinted from the Portland Press Herald 


es 
Navy to keep production split between shipyards 


The Navy Announced re- 
cently that it will retain a plan to 
split production of Navy destroyers 
evenly between Bath Iron Works 
and its chief rival in Mississippi, 
despite pressure from Senate Ma- 
jority Leader Trent Lott to change 
the workload. 

In recent months, Lott has 
pressured the Navy to shift produc- 
tion of two destroyers from BIW to 
Ingalls Shipyard in his home state 
of Mississippi. His plan would have 


cost BIW more than $600 million 
and put several hundred Maine jobs 
at risk. 

Lott argued that Ingalls 
needed the work to survive, since 
the company lost a bid to BIW in 
December to build a new genera- 
tion of amphibious warships called 
the LPD-17 contract. On Thursday 
the Navy sided with the Maine poli- 
ticians, 

Reprinted from the Portland Press Herald 


Course Management 


By Reg Grant 
Contributing Correspondent 


We see and hear the phrase golf 
course management used quite a bit 
in the game of golf. For many of us 
this has little translation to the actual 
playing of the game. However, it 
really should. Course management is 
amost valuable golf skill. It’s difficult 
to see it in a physical sense like one 
sees a 250 yd. drive or a curling 20 ft. 
putt that finds the cup. But make no 
mistake— course management is one 
of your strongest allies in playing an 
eighteen hole round of golf. In most 
all cases it is the single difference 
between an acceptable round and 
disaster To make it work, you must 
be willing to look at-your-golf skills - 
strengths and weaknesses- and how 
they would come into play on each 
and every hole you play on a given 
day, on a given course, 

At the professional level the degree 
of course management is far more 
sophisticated due to the professionals’ 
skill level, however there are several 
management strategies that we can all 
use to help us get the most out of our 
daily game: 

1) which holes set up best for your 
ball flight ( we can be relaxed and 
aggressive off the tee here ) 

2) is the trouble short or long on a hole 
(club selection is your trump card) 
3) up hill putts are easier to make - 
side-hill down-hill putts are just the 
opposite 

4) avoid forcing your game onto a 
hole that it does not fit (especially 
after a double bogey) 

5) do not let your playing partner’s 
play effect you ( we all have highs and 
lows ) 

6) risky trouble shots must fit your 
ball flight (a low draw may be the 
answer, but it’s not in your bag in this 
life time) 


Reg shows his 10 year old son, Cale, 
some finer points... . 


7) stay calm and aay the day ( real 


people don’t judge you on the merits 
of your golf game) 

8) golf is a current events game, give 
each hole your total concentration 
(leave the history of your past hole 
behind-good or bad ) 

9) know the rules 

10) treat playing partners with 
respect- it becomes mutual. 

In closing, your golf scores will 
improve over the long term if you 
integrate golf course management 
into your golf game. It comes from 
within, but the results are noticeable 
when you reduce your bottom line— 
Good Luck! ! ! 

Reginald Grant is a member of 
the Gorham Country Club and 
plays to a 5 handicap. He is a 
guidance counselor at Portland 
High School anda member of the 
Portland Teachers Association, 
M.TA. and N.E.A. 

Grantis solely responsible for the 
contentof this article and moreinfor- 
mation may be obtained by calling 
892-2339, 


Business PACs outnumber 
union PACs 8 to 1, give more 


CORPORATE AND TRADE 
association political action com- 
mittees (PACs) outnumber 
union PACs 2,801 to 351, or 
almost eight to one. Union PACs 
make up less than nine percent 
of all PACs, but accounted for 
nearly 22 percent of PAC money 
aril in the 1996 election cycle. 

However, union PAC involve- 
ment does not give a true picture 
of campaign giving. Few union 
members donate to political 
campaigns outside of PACs, 
while many business executives 
are able to donate the full $1,000 
individual limit to the candi- 
dates they support. 

Estimates of actual spending 
suggest businesses donate 


Cooperatives Corporations without 


Corporate 
1,803 


Non Connected 
1,233 


¥ 


and a practicing attorney,) 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label! 


UNION LABEL ANO SERVICE TRADES OLPAATULNT, AFL-CIO AD- 


seven-to-nine times as much as 
workers on political campaign 
contributions.O 


Reprinted from the BoilerMakers Re¢ porter 
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Operating Engineers 
LOCAL 4 


$afety caves Live’s 


It now appears Spring is with us once 
again, "Hopefully for good this time.” 
Work is beginning to pick up around 
the state. O’Connor Constructor’s just 
finished a shutdown at Fraser Paper 
up in Madawaska and employed 
several Operating Engineer’s. Maine 
Yankee is progressing with their re- 
fueling outage and we have several 
Operator’s employed with Burns & 
Roe Construction This shutdown is 
expected to last until sometime in 
June. 

On May 8th Seabrook Nuclear 
Power Plant is going down for re- 
fueling and we expect to have as many 
as 40 Operating Engineers on site. 
Work at Seabrook will be six day’s at 
12 hrs. Per shift for approximately 36 
day's. This will be a good boost for 
many Operator’s after a long hard 
winter, 

Also in May there are outage’s 
planned in Berlin, N.H. with ABB/CE 
_at the Crown Vintage Plant (Formally 
James River); James River in Old 
Town and Georgia-Pacific in 
Baileyville. South African Paper in 
Hinckley is scheduled to be in early 
June. 

We will be watching with great 
interest the Land Level proposal at 
Bath Iron Works Shipyard. The 
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By Rod Gillespie B.A. 


modernization of this great shipyard 
is desperately needed to compete in 
today’s global market place. The 
Maine State Building Trades are in 
full support of such an endeavor and 
will lend any support needed by our 
Brother's and Sister’s employed by 
Bath Iron Work’s. This project would 
not only employ several Operating 
Engineer’s but all craft's from the 
Bath area and all over the State of 
Maine. 

The Portland Natural Gas; Pipeline 
project from Haverhill, Mass through 
western Maine, up to Pittsburg N.H. 
is slowly moving forward. The 
estimated start date is the Spring of 
1998. We will be watching this project 
very closely. The Maritimes/ 
Northeast project is being delayed 
somewhat due to some right-a-way 
problems and hearing delay’s on the 
Canadian side of the border. 

The paving season is getting under 
way again. Lane Construction has 
hired many Operating Engineers in all 
area's to begin the annual preventative 
maintenance and start-up of Lane's 
many plants. With all the pot hole’s 
on the highway’s this spring we 
should have a banner paving season. 
A number’of projects have already 
been landed with more going to bid 


soon. 

In closing I would urge everyone 
to Think safety and Work safely 
throughout the year whether your on 
the Highways, in the Paper mills or 
working in one of the Power Plants. 


eI 
UA L-783 
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Parish Council for many years, He 
was involved in many projects and 
activities. He was a Eucharistic Min- 
ister, served on the Androscoggin 
Deanery and was Chairman of the 
Catholic Charities Appeal. He was 
a founding member of the Knights 
of Columbus Council 5358, holding 
several offices over the years. He 
was actively involved in state and 
local government, serving on Gov: 
ernor Longley’s Task Force for 
youth, and was a member of the 
Democratic Committee. He was a 
longtime supporter of Central Maine 
Technical College, serving as trustee 
for the school. Our heartfelt condo- 
lences is extended to the families of 
our departed brothers. 

Next meeting is scheduled for 
May 2, 1997. 


U.A. Local 217 
Continued from page 8 


The announcements of power 
plants in connection with the Natu- 
ral Gas Line are just starting to sur- 
face. As they have reported, this will 
provide up to 3,500 jobs for the State 
of Maine. 

We are sorry to report that in the 
last few months, two members have 
pased away, Brother Emilio “Duvy” 
Muzzeo and Brother Gilly Thombs. 


* Our Employees 
More Than 
Measure Up. 


We at Maine Yankee salute the 
men and women who share our commitment 
to professionalism and safe 


q) Maine Yankee 


M e Since 


ctricity 1972 


Oscar "Junior" Hodgkins 
Business Agent 

We hope. that everyone is having a 
good spring and are looking forward 
toa fun .and productive summer. The 
Nissen’s Centennial Project seems to 
be moving along smoothly with work 
proceeding right on schedule. If any 
unions are having a difficult time 
getting in on the project we urge you 
to call Jr. or Jim at our office number 
773-7637. Bids on various parts of the 
project are still going out and the 
person to contact for more 
information is Tim Levine at the 
Nissens corporate office, 775-3461. 

A reminder that Shop Steward 
elections for all three shops will be 
held in late May or early June. If you 
have any desire to run for one of these 
positions, its time to get the word out 
and start campaigning. 

Over at Schlotterbeck & Foss a 
technology increase was negotiated 
for the receiver/shipper position of 
$1.00 per hour. S&F will be installing 
anew bottle capping line over the next 
couple of months that will increase 
productivity and cut down on 
ergonomic hazards, If anyone is aware 
of new business in the form of short 
run confectionery goods, please give 
Jracall at the office. S&F will be able 


JACKETS* COFFEE CUPS 


Jim Anderschat 
Financial Secretary 


CONFECTIONERY 
AND TOBACCO 


LOCAL 334 
B.C. & T. 


to put competitive bids on any of these 
products 

We are now holding 50/50 
drawings at Nissens and S&F for our 
union party in November. We 
encourage people to play as one half 
of the money will be used to defray 
the cost of the party. Drawings will 
be held weekly until October and. 
Bumham & Morrills will start holding 
their drawings in July. The union party 
itself will be held on Saturday 
November 8 at the Ramada Inn on 
Congress Street. D.J. Chuck Berry 
will provide entertainment until the 
wee hours and we have reserved 
special room rates of $59 for those 
who wish to stay over. 

At B&M, work has started to pick- 
up and hiring of temporary help is 
now taking place. We are happy to 
announce that we were .able to 
negotiate a $1.65 per hour wage 
increase for all temporary hires and 
.an increase in all employees shoe 
allowance up to $50.00 per year. It 
was announced that plant manager 
Jon Tupper will be leaving B&M after 
over twenty years of service to take 
on the position of vice-president of 
Operations at Nissens. 


* T-SHIRTS * 1 ( PINS * BELT BUCKLES * 


hy a 


PRO Mi OTIONS 
Specializing in Union-Made Products 
Helen Seidner-Vestal, owner 
Phone (207) 257-2291 FAX (207) 257-4009 
1-800-619-0550 
PO. Box 126 Plymouth, Maine 04969 


BUTTONS*DECALS* PENCIL CLIPS*CAPS 


SIIDNAd * SIAL S109 


You Don’t Say... 


We warmly welcome “Letters to the Editor” to be published in the 
Labor Record. Because of space constraints, we often shorten letters. 
Those not published cannot be directly acknowledged, but we value the 
interest and comment of our membership, advertisers, readers and friends. 

Letters should be legible and include your name, home adress and 
telephone number. Please mail to You Don’t say... Labor Record, P.O. 


Box 1523, Windham, ME 04062. 


W. L. Charlies Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (MAINE) * 800/341-0480 (NY/NE) 


Route One South « P.O. Box 800 * Kennebunk, Maine 04043 


Why are most allergies 
NOT cured? 


An allergy can be considered a 
condition in which the body is sus- 
ceptible to a substance that is harm- 
less in similar amounts to the ma- 
jority of people. It is estimated that 
10% of the United States popula- 
tion suffers from some form of al- 
lergy. 

An allergy can be so severe that 
it is life threatening, or mild 
enough to be merely irritating. It 
can manifest itself as colitis or 
some other digestive disturbance, 
commonly considered a food al- 
lergy. It can manifest in the eyes 
and nose as hay fever, in the bron- 
chi as asthma, or anywhere on the 
skin as a skin allergy. A person can 
suffer from severe, debiljtating 
headaches or rapid heartbeat as the 
result of an allergy. 

The major problem with allergy 
treatment today is that most of it is 
symptomatic, designed to gain re- 
lief from symptoms. The real an- 


Begin Now — 
get to the 
underlying cause 
of your problem in; 


iene 


The chiropractic approach to 
allergy is to'discover why the body is 
incapable of fighting off some 
adverse environmental factor. 
Applied kinesiology testing in 
chiropractic helps determine the 
factor at fault in the body’s protective 
mechanism. Treatment is then 
directed to that causative factor. 


Adrenal Insufficiency 


The adrenal glands secrete hormones 
that are anti-inflammatory and pro-in- 
flammatory in nature. In other words, 
these hormones provide the body with 
the ability to keep inflammation in 
check. An allergic response is exces- 
sive inflammatory reaction to a stimu- 
lus. House dust, specific foods, and 
pollens do not cause inflammation in 
anormally functioning body. In an in- 
dividual with abnormal adrenal func- 
tion, the body may be fighting a war 
with inflammation when there is no 
invading force. The adrenal glands 
help protect the body from stress. If 
your doctor determines that you have 
a functional adrenal insufficiency, it 
be comes necessary that you eliminate 
as many forms of stress to your body 
as possible. This is similar to putting 
an injured arm in a sling while it heals. 
Reduction of stress gives your adre- 
nal glands time to repair themselves, 
and helps them react normally to al- 
lergens. It is not always possible to 
eliminate all forms of stress; however, 
since stress is cumulative, the more 
phases you can eliminate the better off 
you will be. Stress can be divided 
into four categories: 

1. Physical. This form of stress comes 
from such things as overwork, lack 
of sleep, injury, or fighting off an in- 


swer to an allergic reaction is find- 
ing the basic underlying cause that 
makes the body overreact to normal 
substances, 

The approach of determining an 
individual's allergy by various test- 
ing methods and then eliminating 
that item from his/her diet and en- 
vironment is like deciding to live 
in a cave as a hermit because you 
don’t get along with people. 


Many treatments for symptom- 
atic relief actually make the basic 
underlying cause’ of the problem 
more severe. Nasal sprays, used for 
decongesting the mucous mem- 
branes, work temporarily; however, 
they themselves may irritate the 
mucous membranes and leave them 
more irritated, probably to swell 
more the next time. Use of a spray 


fection. Most physical forms of stress 


_are controllable, 


2..Chemical. Any poison is obviously 
a chemical stress to the body. There 
are, however, many insidious types of 
chemical stress, such as some food ad- 
ditives, foods so highly refined that 
they are out of balance with nature 
(e.g., white flour, white sugar), and 
stimulants such as alcohol, caffeine 
products, and chocolate. 

3. Thermal. Becoming chilled or 
overheated is extremely hard on the 
adrenal glands. This is more of a prob- 
lem during the fall and spring, when 
people don’t think it’s as chilly out- 
side as it actually is. There is a ten- 
dency to run outside quickly to hang 
a few things on the line, or for a child 
playing ball to become sweaty, take 
off his sweater, and chill as he walks 
home. 

4. Emotional. Emotional turmoil 
causes the adrenal glands to react. It 
is not always possible to eliminate all 
emotional stresses, but an individual 
with allergies should try to achieve an 
emotional balance within hinvherself. 


Stress is cumulative. 


Allergies 


may cause an increased need for 
future medication. 

Steroid medications, used to 
supplement inactive adrenal glands, 
simply cause further depletion of 
the glands. Longtime use of this 
therapy makes a patient very resis- 
tant or even non responsive to natu- 
ral health care. 

If allergies develop, it is impor- 
tant to seek natural correction of the 
problem before permanent damage 
is done. 


The most important thing about the 
four factors of stress outlined 
previously is that they are all 
cumulative. Because they are, you 
should control each factor as well as 
you possibly can. An individual may 
be able to handle one stress factor 
with no problem whatsoever, or a 
second stress factor with only minor 
problems; however, when a third 
factor is intoduced, the adrenal glands 
may be overwhelmed and fail to 
function adequately. 

Consider the individual who strays 
from his diet and eats a piece of cake. 
Ordinarily this dietary indiscretion 
causes no problem. The next mom- 
ing, while still in a state of mild adre- 
nal insufficiency, he becomes chilled. 
Combatting the chill causes the adre- 
nal glands to become a little more 
overworked; the combined effects of 
the chilling and the dietary indiscre- 
tion prevent the Iymphatic system 
from effectively fighting off a cold. 


The individual now has acold, which 


probably would have been thrown off 
by the body had the adrenals not been 
somewhat depleted by the cake the - 
day before. For relief from the cold 
symptoms, the individual takes some 
over-the-counter medication, such as 
aspirin or a decongestant, which acts 
as a chemical stress to the body and 
further depletes the adrenal glands. 
They are now ready to be triggered 
into adrenal insufficiency. The next 
day the individual has a mild argu- 
ment with the boss. The argument is 
not serious enough to have caused 
problems three days earlier, before the 
cake was eaten; how, in a continual 
state of stress, the adrenals are forced 
into greater insufficiency, putting the 


=“ individual into an ‘acute stage of al- 
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RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


—A Natural Method 


of Health Care — 


1200 Broadway 


South Portland, Maine 04106 


CHIROPRACTIC 
ADJUSTMENTS : 
In Pain? Call Now! Why Wait? 


Immediate Appointment. | 
892-5430 


‘lergy. : 

Continued stress to the adrenal 
glands gives them no opportunity to 
repair and rebuild. 


Acid-Alkaline Imbalance 


Relative acid-alkaline imbalance is a 
common contributing factor to aller- 
gies, especially those associated with 
food. Your doctor, using applied ki- 
nesiology methods, will test you by 
different methods to determine if you 
have an acid alkaline imbalance. You 
may be given nutritional supplements 
to help bring this balance back. 


Nerve Control 


’ Nerves control the entire body and are 
closely associated with adrenal func- 
tion and acid alkaline control. Again, 
your chiropractor will use the muscles 
of your body to help examine nerve 
function and return it to proper con- 
trol of the glands, systems, and struc- 
tures. The overall approach is to find 
the factors in your autoimmune sys- 
tem that are not functioning ad- 
equately and provide treatment that 
allows your body to return to normal. 

The natural approach is an effec- 

tive method for the long-term cure of 
allergies. You must remember, how- 
ever, that the cure comes from within 
your own body, Your doctor can help 
return your body to normal control in 
most instances, although the outlook 
is not as favor able when there has 
been long-term use of certain drugs. 
Since the cure comes from within 
your own body, it is absolutely nec-. 
essary for you to follow all the proce- 
dures prescribed by your doctor—es- 
pecially the elimination-of as much 
stress as possible. 


R. TED W. ROGERS 
z CHIROPRACTOR 


WINDHAM CROSSING, RTE.’S 302 & 35 
NORTH WINDHAM, MAINE 04062 


“why Be Sick When You Can Be Well?” 


* Release Pressure 
+ Relax Tension 
Relieve Pain 
Restores Function 


Monday thru Friday 9 AM-7 PM 


799-2263 


“v\G 


4} 
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Chiropractic is the science which 
concerns itself with the relationship 
between structure, primarily the 
spine, and function, primarily the 
nervous system, of the human 
body, as that relationship may af- 
fect the restoration and preserva- 
tion of health. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.” 

[SE 


Anti-strikebreakers 
effort wins 
support of House 


A bill to make it easier to keep 
professional strike-breakers from 
being heired in Maine won initial 
approval recently in the House of 
Representatives. 

It is one of two anti-strikebreaker 
bills lawmakers have been debating 
this week. 

On Tuesday, a separate bill banning 
the hiring of permanent replacement 
workers during strikes won initial 
House approval. 

Supporters and workers don’t have 
full ability to strike while companies 
can hire fill-ins to take their positions 
permanently, But opponents argued 
that similar laws in other states have 
been struck down by the courts. They 
said such a decision in Maine could 

-saddle tax payers with major 
expenses. 
‘ Both bills await further House and 
Senate votes. 
Reprinted from the Portland Press Herald 


ONLY NATURE HEALS! CHIROPRACTIC PROVES IT! 
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UNITE NEGOTIATES ESOP 
TO SAVE TEXTILE JOBS 


Since the announcement that 
“Chainsaw Al” Dunlap would be 
taking over as CEO of Sunbeam 
Corporation last July, workers at 
Sunbeam’s Biddeford Textile plant 
have had reason for concern. In mid- 
November their fears were confirmed 
by Dunlap’s announcement that 50% 
of Sunbeam’s world-wide workforce 
would be “downsized”, including the 
sale of the Biddeford plant. UNITE 
Local 1865 represents 300+ workers 
in Biddeford. 

Rather than wait for the eventual 
plant closing and readjustment/ 
retraining crisis, UNITE went to work 
to explore an employee-led buyout to 
keep the jobs in Biddeford. Working 
with the labor-oriented investment 
banking firm, American Capital 
Strategies of Bethesda, Maryland, 
UNITE and a team of city and state 
officials began to explore the 
feasibility of an ESOP(Employee 
Stock Option Plan). The former vice- 
president of Biddeford Textile, Rene 
Boisvert was impressed with the 
UNITE-ACS plan, and agreed to join 
in our effort to organize an employee 
buyout. Portland businessman 
Michael Liberty who had just been 
involved with UNITE at Hathaway 
Shirt in Waterville agreed to join the 
buyout team. 

By the end of March Local 1856 
had negotiated a new five year union 
contract for the proposed ESOP 
company that provides for worker 
ownership of approximately one-third 
of the company’s stock. Our partners 
in this effort, ACS and Michael 
Liberty's group will also own 
approximate thirds of the company. 
Local debt financing will likely 
include Key Bank and Coastal 
Enterprises Incorporated, the 
Wiscasset-based community 
development corporation that has 
been especially supportive of worker 
buyouts. 

As of mid-April, agreement has 
been reached between the buyout 
team and the Sunbeam corporation to 
sell the Biddeford plants to us, and to 
enter a five year agreement for 
Sunbeam to purchase electric blanket 
shells from our plants. Some of the 
workers who had been laid off at the 
time of November’s announcement 
have already been called back to 
work, and the Biddeford Textile 
UNITE members are anxious to 
begin working for themselves as 
owners of their business. The final 
closing of the transaction is expected 
by early May. 

IN OTHER UNITE NEWS... 

UNITE is an organizing union, and 
over the past four weeks, a large 
majority of workers at Irving Tannery 
in Hartland, Maine have signed cards 
to join UNITE. Volunteer organizers 
from UNITE locals in Waterville, 
Rockland, Portland and Biddeford 
have worked with the Irving workers 
to help them form their own local 
union at the tannery. On April 10, we 
filed a petition for an election with the 
NLRB, and the workers have made a 
commitment to fight for their right to 
have a union contract at Irving. All 
union members in Maine can help by 
sending support and encouragement 
to the organizing workers at Irving. 
Finally... 

Hathaway Shirt Company is alive 
and rebuilding its business since the 
buyout of November. UNITE Local 
486 members in Waterville are 
working hard to build up production 
on new styles of quality men’s dress 
shirts. Local Maine retailers will be 
encouraged to carry the Hathaway 
line later this year. For now, quality 
Hathaway shirts can be ordered 
directly from the factory at 1-800- 
341-1003. 


By Gene Ashley Ellis 
Organizer for Local 567 


Good Things 


For the good of the union: As 
work winds down on some jobs and 
picks up on others one thing is inevi- 
table, some members will spend time 
on the referral list. The choice they 
have is in how they want to spend that 
time. Some may be able to take a well 
deserved vacation, while others may 
be getting caught up on things around 
the house. Some will “hit the road” 
and work in other jurisdictions until 
their name comes up here. All of these 
options are productive in one way or 
another, but another option is produc- 
tive in many ways. SALTING pro- 
vides a paycheck, it keeps you closer 
to home than traveling, and you get 
to spread the word about the Union 
and what it has to offer those who 
choose it: Other than the work itself 
SALTING is easy. A call to the Orga- 
nizer, either to inform him that you 


BE UNION 
..- BUY UNION 


I.B.E.W. Local 2327 


ope kaetan 


by David E, Paul Jr. 
Business Manager 


As I write this article, Local 2327 
I.B.E.W. is in the midst of many 
changes. 

The Bell Atlantic/ANYNEX merger 
is expected to be completed in the 
second quarter of this year creating a 
telephone company that covers Maine 
to Virginia. This will be a strong 
company that will do well in today’s 
competitive telecommunication 
market. We in the I.B.E.W. must make 
sure that our mernbers are not left out 
of the game by maintaining their 
strong contractual rights. 

On the plus side, we in Local 2327 
are reversing the downsizing process 
caused by reengineering and for the 
first time in many years are growing 
both in members and work centers in 
the State of Maine. There will be 
significant additions to the head count 
in 1997 and work centers once 
scheduled to close will remain open. 

In closing, all members of local 
2327 I.B.E.W. will receive a ballot for 
local union offices in the first week 
of June. We ask all our members to 
exercise your right to vote. It is your 
Union. 


have got a job or ask him what non- 
union contractors might be hiring, is 
the first step. Once you’re on a job 
using your skills and work ethic to do 
an honest days work for your em- 
ployer, talking to the other electricians 
about your experience in the Union 
is the second step. Keeping the Orga- 
nizer informed of events (or lack of 
interest) in the Union rounds out the 
process. If you SALT, you support 
your family and your Union. When 
you SALT, you work to make your 
Union stronger and, over time, pro- 
vide more opportunities for more 
people to work Union. As you SALT, 
your next Union job is coming closer 
because you are on the referral list. 
Because you SALTED, another con- 
tractor may opt to become signatory 
and employ members of this Local 
Union. 

For the good of the Industry: L.D. 
204, a bill that would have eliminated 
the Helper Classification is now in the 
hands of the Electricians Board. They 
have until November 15, 1997 to rec- 
ommend to the legislation some form 
of continuing education for Helpers. 
In other words, Helpers would have 
to take class room or home study 
courses to be able to renew their li- 
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censes. One of the biggest problems 
construction has is the perception that 
it only employs “bottom of the bar- 
rel" types. There is a nationwide cri- 
sis in the recruitment of smart young 
people who want to work in construc- 
tion. Any eighteen year old with $40 
can get a Helpers license and keep it 
his whole life without getting one 
minuet worth of education. They can 
work for low wages and never aspire 
to anything better. It should come as 
no surprise that young people look 
else where rather than compete for 
jobs against an industry full of people 
whose existence drags down wages. 
A work force that is continually up- 
grading its knowledge and skills is 
stronger and more attractive to new 


Maine's Leading 
Electrical Contractor 


590 Country Road 
Westbrook, ME 04092 
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workers than one which accepts the 
lowest common denominator. 

For the good of All: A strong pro- 
fessional industry that values educa- 
tion and continuing training and a 
strong Union presence in that indus- 
try is good for the entire state. The 
industry will attract better workers, 
and better training will result in a bet- 
ter product for the customers con- 
struction dollar. A strong Union has a 
positive effect on wages and benefits 
that will attract people who wouldn’t 
think of going into construction today. 
The worker, the contractor, and the 
customer all benefit. The state can 
boast a highly skilled and trained 
work force. Everyone wins because 
of education. 


(207) 772-3706 
Fax 772-1833 


McTEAGUE HIGBEE MacADAM 
CASE WATSON & COHEN 


Auto Accidents - Personal Injury 
Disability Discrimination 
Workers' Compensation - Labor Law 

We fight for Maine's workers ~~ 


Counsel for Maine AFL-CIO 


Free Consultation, Local Meetings 


1-800-482-0958 


Four Union Park - Topsham ME 04086-5000 


Patrick N. McTeague - G. William Higbee - James J. MacAdam - James W. Case 
Thomas R. Watson - Jeffrey L. Cohen - Wayne W. Whitney - Janmarie Toker 
Maureen E. Dea - Jeffrey N. Young - Kevin M. Noonan - Ralph L. Tucker 


Who Can Meet The Special Needs Of Labor? 


The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 
¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 
Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 
Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by: 


Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 


m§) 


822-7453 


of Maine 


BlueCross BlueShield 


CLIP & MAIL 


Organizing Conference 
Ironworkers Hall, Clinton, Saterday, May 17, 1997 
Please return this registration form with a registration fee for $15.00 to 


Maine AFL-CIO, P.O. Box 2669, Bangor, Maine 04402-2669 by May 9, 1977. 
Registration fee includes materials, lunch and breaks. Child care will be available. 


Please check the box if you need child care. C1 


For Maine’s 


UP 


ORGANIZING AND PUBLIC 
EMPLOYEE CONFERENCES 
SCHEDULED FOR MAY 


The Maine AFL-CIO will sponsor two major conferences next month. As 
you know, the major emphasis of the AFL-CIO is on organizing, involving all 
of us, international unions and local unions, the national AFL-CIO and state 
federations and central labor councils. 

In conjunction with the National AFL-CIO, the Maine AFL CIO and the Or- 
ganizing Planning Committee, you and your members are invited to an Orga- 
nizing Conference on Saturday, May 17. This is an opportunity for leadership 
and rank and file to come together to share organizing experiences, discuss 
strategy, and learn about new methods of organizing in Maine. 

The conference will be at the Ironworkers Hall, Hinkley Road in Clinton 
(exit 37 off I-95). Richard Bensinger, Director of the AFL C10 Organizing De- 
partment, will be the keynote speaker for the conference. Brother Bensinger 
was a co-founder and executive director of the Organizing Institute for seven 
years and has trained thousands of new organizers. 

Topics for the program will include: 
1. Steward Training 
2. Privatization/Contracting Out - Presented by the 
Public Employee Department of the AFL CIO 
3. Legislative Update 

Both nationally and in Maine, workers are turning to unions to organize the 
unorganized. This a critical time for the labor movement in Maine. It is affect- 
ing the standard of living for our working families and our communities. The 
leadership of the AFL-CIO has made a commitment to organize new members 
across the country. The labor movement in Maine needs to make a similar com- 
mitment. As a labor movement, if we don’t recruit new members and organize 
our own members, we will cease to exist as a movement. This organizing con- 
ference is a first step toward rebuilding labor in Maine. 


The Union Labor Life Insurance Company 
Life Insurance 

Health Insurance 

Stop Loss 

Managed Pharmacy 
Utilization Review 
Preferred Provider Network 
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Joseph Scibilia 
Health Benefits Executive 


Matthew J. Downes 


Account Executive 


161 Forbes Road, Suite 204 
Briantree, MA 02184 
617.849.3186 
800.742.7492 


Maine State Building 
and 
Construction Trades Council 
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confidentiality for workers was 
removed and injured workers were 


required to submit to doctors chosen 5} ‘ 


by insurance companies.” 
Major Cost.Reductions 
These two legislators note that 


actuarial assessment at the time of the | 
1992 changes indicate that the above } 


reasons - primarily benefit cuts and 
use of company doctors - “are the 
reasons for major cost reductions.” 
Safety rates, litigation and 
administration are “secondary factors 
in which the actuaries identified little 
potential for significant savings.” 
“If safety and better injury 
management by insurers were the 
real reasons for reduced premiums, 
we could have had the same cost 
reductions without any changes in 
workers compensation benefits 
whatsoever,” they said. “If the cost 
savings to businesses are due to 
fewer injuries, there was no reason 
to slash benefits and protections for 
injured workers.” 
Noting that, while lower Workers 
Compensation rates have some 
impact on the Maine economy, their 
impact “should not be exaggerated. 
The major beneficiaries of the 
reforms have been insurance 
companies, not injured workers or 
Maine businesses.” . 
Need Prevail System 
The two legislators then go on to deal 
with the so-called “prevail system” 
and state: 
“The costs and burdens of pursuing 
a claim for an injury now fall 
completely on injured workers in 
their time of greatest weakness. 
Given the dramatic structural 
changes in employee benefits, 
procedural changes such as allowing 
the right for reimbursement of 
attorney fees would bring some 
equity into the system. An employee 


who prevails in his or her claim ought , 


to receive reimbursement for attomey 
fees.” 

They note that such a reform to the 
current law would not be a major cost 
to the system and would not require 
taxes or assessments because “the 
cost of litigation would fall on those 
who deny valid claims and clear-cut 


cases would be paid instead of: 


stonewalled. Considering the drastic 
cuts in benefits, it is essential to have 
a safety valve for procedural fairness 
by restoring the prevail rule,” they 
conclude. 
Grossly Unfair 

There are many ways in which the 
present Workers Compensation 
system could be improved and made 
more fair. But organized labor clearly 
understands, as our history amply 
demonstrates, that pitting one worker 
along against an employer is 
inherently unfair, unbalanced and 
doomed to failure. 

We understand that an individual 
employee up against an employer 
and/or the employer's insurance 
company is not a fair match. We 
understand that the Legislature, as 
Senator Cathcart and Representative 
Hatch clearly state, has a duty to 
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correct this imbalance. 

Clear Opportunity 
Restoring the prevail system is the 
clearest opportunity that exists to 
correct the present imbalance. 

An injured worker in Maine today 
faces not only the resources of an 
employer, but the resources of the 
insurance carriers workers’ 
compensation department and their 
adjusters, investigators, retained 
physicians, and lawyers. This array of 
specialists is mustered against one 
individual who, by nature of his 
circumstances, is at a vulnerable point 
out of work, not receiving an income, 
and suffering the physical and 
probably emotional effects of a 
workplace injury. 

Worker Is Alone 
This injured worker is alone. He has 
no specialists. And, since 1992, has 
virtually no access to legal counsel. 
The employer or insurer controls the 
physician the employee can initially 
see. They control whether or not and 
when he or she actually receives any 
benefits. They control when he gets 
those benefits and at what level. They 
control whether or not medical bills 
are paid and when. And, in addition, 
they have the assistance of numerous, 
high-paid, full-time professionals in 
a variety of fields. 
This is an outrageous injustice, an 
outrageous imbalance and a gross 
denial of fairness to the working 
people of our state at a time when they 
are extremely vulnerable. 
Anemployee’s benefits should not be 
reduced by the legal costs incurred in 
obtaining those benefits. Those costs 
are not the fault of the employee. 
Those costs were incurred only 
because the workers’ compensation 
insurance carrier wrongly refused to 
pay the benefits that the law provides. 
Maine workers now have an 
opportunity to put added meaning into 
Workers Memorial Day April 28 by 
using this day to give added 
momentum to our drive to restore 
some measure of fairness to the state 
Workers’ Compensation system. You 
can understand the nature of the 
problem. You can remember your 
injured brothers and sisters effectively 
not only with thoughts but also with 
the action of talking to your legislator 
about the need to correct some of the 
existing gross injustices that hurts 
Maine workers when they are most 
vulnerable. 


